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AGREEMENT
between the
Orange Teachers' League
and the
Orange Board of Education

This Agreement is negotiated between the Orange Board of Education and the Orange Teachers'
League in accordance with the provisions of Conn. Gen. Stat. §10-153a et seq.

SECTION 1
Recognition

The Board recognizes the Orange Teachers' League as the exclusive representative of certified
professional employees of the Board in the "teachers' unit" as defined in Conn. Gen. Stat. §10-
153b (a).

In accordance with the provisions of Public Act 03-174, employees working in a teaching
position solely on the basis of a Durational Shortage Area Permit (DSAP) shall be
included in the bargaining unit. Such individuals shall be covered by all terms and
conditions of the collective bargaining agreement, except as follows:

A. A DSAP holder shall not accrue seniority or length of service for any purpose of this
Agreement, except that a DSAP teacher who is employed by the Board for more than
one year shall advance on the salary schedule in accordance with the provisions of this
Agreement. Notwithstanding the foregoing, if a DSAP holder becomes certified as a
teacher and is retained continuously by the Board as an employee after receiving such
certification, with no break in service, then the individual shall be credited with
seniority and length of service for all purposes under this Agreement, retroactive to the
first date of employment by the Board.

B. The Board shall have the right, in its sole discretion, not to renew and/or to terminate
the employment of a DSAP holder, and the DSAP holder shall have no right to file
and/or pursue a grievance under this Agreement with respect to such action.

C. DSAP holders shall have no bumping rights or recall rights under this Agreement.

SECTION 11
Board Prerogatives

Except as is otherwise specifically provided in this Agreement, as the same may be amended
from time to time, it is recognized that the Board has and will continue to retain, whether
exercised or not, the right, responsibility and prerogative to direct the operation of the public
schools in the Town of Orange including but not limited to the following: to maintain public



elementary and such other education facilities; to determine the need and program for the
summer school, if any; to determine the maintenance and operation of buildings, lands,
apparatus and other property used for school purposes; to determine the number, age and
qualifications of the pupils to be admitted into each school; to employ, assign and transfer
teachers, principals, and other certified personnel; to suspend or dismiss the teachers of the
schools; to designate the schools which shall be attended by the various children within the
town; to make such provisions as will enable each child of school age residing in the town to
attend school for the period required by law and provide for the transportation of children
whenever it is reasonable and desirable; to prescribe rules for management, studies,
classification and discipline for the public schools; to decide the textbooks to be used; to make
rules for arrangement, use and safe-keeping of the school libraries and to approve the books
selected therefore and to approve plans for school buildings; to prepare and submit budgets and,
in its sole discretion, expend monies appropriated by the town for the maintenance of the
schools, and to make such transfers of funds within the appropriated budget as it shall deem
desirable. These rights, responsibilities and prerogatives are not subject to delegation in whole
or in part, except that the same shall not be exercised in a manner inconsistent with or in
violation of any of the specific terms and provisions of this Agreement.

SECTION HI
Notification Procedure

A. The Orange Board of Education agrees that no change in the policies dealing with
personnel regulations (the 4000 Series of the Policy Book) will be made without
notification to the Orange Teachers' League.

B. The following procedure will be followed:

1. The Personnel Policies Chairperson of the OTL and the President of the Orange
Teachers' League will receive written notice of any proposed change as soon as
reasonably possible after any committee meeting where a final policy change has
been made and prior to the Board meeting at which the proposal is to be acted upon.

2.  Upon written request of the Orange Teachers' League, the Board of Education
Personnel Policies Committee will agree to a meeting to be held as soon as
reasonably possible to hear any concerns raised by the OTL.

SECTION IV
Grievance Procedure

The purpose of this procedure is to secure, at the lowest possible administrative level, equitable
solutions to grievances. Both parties agree that these proceedings shall be kept as informal and
confidential as may be appropriate at any level of the procedure (subject to the provisions of the
Freedom of Information Act).
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Step 4 (Binding Arbitration)

If the grievant is not satisfied with the Board's answer and if the OTL believes that
the grievance is meritorious, the OTL may request that the grievance be submitted to
arbitration in accordance with the provisions of this section, but such request must be
received in writing in the Superintendent's Office within ten (10) working days after
receipt of the Board's answer.

The Superintendent and the OTL shall within five (5) working days after such
written notice jointly attempt to select a single arbitrator who is an acknowledged
expert as an arbitrator. If the parties are unable to agree on an arbitrator within five
(5) working days, the OTL shall submit the demand for arbitration. to the
American Arbitration Association (AAA) or the American Dispute Resolution
Center, Inc. (ADRC) (at the option of the filing party), in accordance with the
administrative procedures, practices and rules of the respective agency, with a
simultaneous copy to the Superintendent. The provision (s) of the agreement which
are involved shall be identified in the demand or arbitration.

The arbitrator's authority is limited to interpreting the collective bargaining
agreement, and he/she shall have no power to add to, delete from or otherwise
modify any of the terms of such agreement. The arbitrator's findings shall be binding,
except as provided by law. In reaching a decision, the arbitrator shall abide by the
rules and regulations of the American Arbitration Association or the American
Dispute Resolution Center (ADRC), as applicable. The cost of arbitration services
will be shared 50/50 by the OTL and the Board of Education.

All documents, communications and records dealing with the processing of grievances
shall be filed separately from the personnel files of the participants.

SECTION V
Salary

The salary schedule for 2022-2023 is set forth in Appendix A.

The salary schedule for 2023-2024 is set forth in Appendix A.

The salary schedule for 2024-2025 is forth in Appendix A.

Appendix B shall govern step movements.

Longevity, in addition to salaries listed in the salary schedules, shall be paid to teachers

hired on or before July 1, 1996, as follows:

L-1 Completed at least one year on step 13 and 15 years of experience
L-2 19 through 23 years of experience and at least one year on Step L-1



The term "grievance” shall mean an alleged violation, misinterpretation or misapplication
of any of the specific terms of this agreement. A grievance may be filed by a teacher, a
group of teachers or the Orange Teachers' League. The OTL reserves the right to be
present in all proceedings relating to any grievance.

Grievance Processing Timelines

The teacher or Teachers' League shall implement the first applicable Step within fifteen
working days after the teacher or the OTL becomes aware of, or should have become
aware of, the condition upon which the grievance is based. If this is not done, then the
grievance shall be considered to have been waived. The teacher shall begin to process the
grievance at Step 1, Discussion with the Principal. If the OTL is filing a grievance alone,

it may choose to process the grievance within the fifteen day period by beginning at Step
2.

Any of these time lines may be extended by mutual agreement.

1. Step 1 (The Principal)

The grievance shall be discussed with the school principal and a satisfactory solution
shall be sought. The principal shall, within two working days of the meeting with the
grievant, give a written answer, with a copy to the Superintendent of Schools and the
President of the Orange Teachers' League.

2. Step 2 (The Superintendent)

If the principal's decision is not agreeable to the teacher, the matter may be.
presented to the Superintendent in writing, within fifteen working days of the Step 1
response. The Superintendent shall meet with the grievant and the grievant's
OTL/CEA representative(s) within five working days of the referral.

The Superintendent shall, within three working days of his/her meeting with the
grievant, render a decision and his/her reasons for it in writing to the grievant and the
President of the Orange Teachers' League.

3. Step 3 (The Board of Education)

If the Superintendent's recommendation is not considered acceptable, the teacher
may bring his/her grievance to a quorum of the Board of Education in regular or
special session. The Board of Education shall be notified by the grievant, or the
grievant's OTL/CEA representative, of the party's dissatisfaction with the
Superintendent's decision within three working days of his/her receipt of that
decision. The Board shall schedule the hearing within thirty working days of receipt
of notification from the grievant. The Board shall, within three working days after
such meeting, render its decision and the reasons therefore in writing to the grievant
with a copy to the President of the Orange Teachers' League.
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L-3 24 or more years of experience and at least one year on Step L-2

L-1 $500
L-2 $1000
L-3 $2000
Salary Credit
1. Teachers newly employed in the Orange School System will be placed on the salary
schedule in force according to their training and experience with the following
provisos:

a. Teachers newly employed with continuous teaching experience in public or
private education will be placed on the same step as currently employed
teachers with the same years of experience unless the teaching position has
been identified by the State as a Durational Shortage Area. In such cases, the
Superintendent may grant up to four years of credit beyond what he or she
would otherwise receive.

b.  Teachers newly employed who have not taught in a regular position in a public
or private school system for eighteen (18) or more months prior to employment
shall be granted one-half of their total years of experience for recognition on
the salary schedule (calendar months).

Example:
Teacher experience in community A - 1995-2003
Teacher returns to teaching community 2007-2009
Teacher granted:
1/2 of years experience 1995-2003 (4 years)
Full credit 2007-2009 (2 years)
Granted: 6 years experience
Half year teaching experience will be granted as full year.

c. Teachers who formerly taught in the Orange School System and have
experienced five years of uninterrupted teaching time will be credited on
the salary schedule with 1/2 (one half) of total years of service in Orange.

2. Military Leave Credit

a. A teacher will be given a maximum of two years credit on the salary and
seniority schedules for military service.

b. The Orange Board of Education guarantees that any teacher in its employ

at the time of enlistment or draft into the military service of the United
States shall be ensured of re-employment by said Board on termination of
the draft period of military service, at the salary and seniority level he or



she would have attained in continuous employment in the Orange School

System.

Peace Corps Credit

The teacher will be given a maximum of two years credit on the salary and
seniority schedules for Peace Corps service.

Other Experience

The Superintendent may grant up to four years of credit on salary schedule (i.e. up
to four steps) for certified teaching experience in private schools or for work
experience directly related to the teaching position being considered for those
positions identified by the State as Durational Shortage Areas. Only two years of
credit in the salary schedule may be granted for new teachers whose private school
or work experience occurred 18 months or more prior to employment. Credit on the
salary schedule shall not apply to seniority for RIF purposes.

Salary Credit for Employees Hired Prior to July 1. 1991

a. Any employee hired prior to July 1, 1991 who was placed on the salary schedule
based on salary credits earned in accordance with the salary credit provisions in
effect prior to June 30, 2004 shall be entitled to retain that salary schedule
placement. However, effective June 30, 2004, salary credit shall be available
only for courses taken at an accredited college or university as part of a planned
program for a postgraduate degree relative to the field of education,
commensurate with the number of semester hours credit earned.

b. The following degree tracks shall be applicable to employees hired prior to July

1, 1991:

Bachelor (BA)

Master (MA)
BA+30

MA+15
BA+45

A baccalaureate degree earned at an accredited college or
university.

A master's degree at an accredited college or university, or
the completion of thirty (30) credits beyond the Bachelor's
Degree in an approved program at an accredited college or
university.

The completion of fifteen (15) credits beyond the Master's
Degree in an approved program at an accredited college or
university or the completion of forty-five (45) credits
beyond the Bachelor's Degree in an approved program at an
accredited college or university. This degree track shall be
available only to teachers employed by the Board as of June
30, 2004 and who are on such degree track as of such date.



Sixth Year

BA-+60

6th Year+15
BA+75

A Sixth Year Certificate or the completion of
sixty (60) credits in an approved program at an accredited
college or university.

The completion of fifteen (15) credits
beyond the Sixth Year Certificate in an approved program at
an accredited college or university or the completion of
seventy-five (75) credits beyond the Bachelor's Degree in an
approved program at an accredited college or university.

6. Salary Credit for Emplovyees Hired on or after July 1 1991

The following degree tracks shall be applicable to employees hired on or after July 1,

1991:
Bachelor (BA)

Master (MA)

MA+15

Sixth Year/
Second Master's

Sixth Year+15

G. Additional Payments

A baccalaureate degree earned at an accredited college or
university.

A master's degree at an accredited college or
university.

The completion of fifteen (15) credits in an approved program at
an accredited college or university beyond the requirements for the
master's. This degree track shall be available only to teachers
employed by the Board as of June 30, 2004 and who are on such
degree track as of such date.

A second master's degree in a discipline other than the discipline
in which the initial master's degree was attained, or a Sixth Year
Certificate. A teacher assigned to work as a school social worker,
school psychologist, or speech and language pathologist who
holds a 60 credit Master's Degree, as demonstrated by his/her
school transcript, shall be placed on the Sixth Year/Second
Master's degree track.

The completion of fifteen (15) credits in an approved program at an
accredited college or university beyond the requirements for the
Sixth Year salary lane.

1. District-level Appointed Committee Work Salary



The Board of Education agrees to pay teachers at an hourly rate based on the
sixth step of the BA Salary Schedule for work performed beyond the contractual
work day for district, school or grade level curriculum development or work on
district-level committees for which they have been appointed and approved by
the Superintendent. For district, school or grade level curriculum development
or district-level appointed committee work that is done in the summer, teachers
will be compensated at an hourly rate based on the sixth step of the BA Salary
Schedule in effect June immediately prior to the beginning of summer. Teachers
who agree to serve on voluntary building-level committees shall not be eligible
for payment.

SECTION VI
Fringe Benefits

Effective July 1, 2016, the High Deductible Health Plan with a Health Savings
Account (the "HSA Plan") shall be the core insurance plan. For any teacher
hired before July 1, 2019 who remains enrolled in the PPO plan as set forth
below, the teacher shall pay the premium cost under the HDHP, plus the
difference between the total cost of the PPO plan and the total premium cost
of the HDHP plan.

The HDHP shall be the only insurance plan available to teachers hired after
July 1, 20109.
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Employees will contribute the following percentage amounts towards the cost of health
insurance:

2022-2023 2023-2024 2024-2025
HAS Plan 22% 22.5% 22.5%
Dental 20.5% 21% 21%
(Individual
Coverage)
*

*Employees shall continue to pay 100% of dependent dental coverage as set
forth in Section C below.

a. High Deductible Health Plan/Health Savings Account ("HSA Plan")
(Appendix El

The HSA Plan will include the following elements:

In-Network | Out-of-Network
Annual Deductible $2000/4000
(Individual/Aggregate
Family) (Note: preventive
care not subject to
deductible)
Co-insurance N/A 20% after

deductible

Cost Share Maximum $3000/$6000 $5,000/10,000
(Individual/Aggregate
Family)
Lifetime Maximum Unlimited $1,000,000

Following exhaustion of the deductible, prescription drugs shall be
subject to post-deductible co-payments of $10/25/40.

The Board will fund the deductible as follows (with pro-rated funding
of the deductible for part-time teachers):

The Board shall fund 45% of the deductible for the duration of this
collective bargaining agreement.

The parties acknowledge that the Board's contribution toward the
funding of the HSA plan is not an element of the underlying insurance
plan, but rather relates to the manner in which the deductible shall be
funded for actively employed teachers. The Board shall have no
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obligation to fund any portion of the HSA deductible for retirees or other
individuals upon their separation from employment.

The Board shall fund one-half of its HSA contribution obligation on or
about September 1 and one-half of the Board’s contribution obligation on
or about January 1. If a teacher experiences a catastrophic medical event
between July 1 and September 1, he or she may request the Board to fund
its full one-half obligation prior to September 1.

The Board’s contribution obligation into the HSA shall be prorated by
month for teachers who are hired after July 1. For example if a teacher is
hired on January 1, the Board’s contribution obligation shall be 6/12 or 2
of its deductible obligation.

For teachers hired between July 1 and January 1, the Board shall fund one-
half of its prorated HSA contribution obligation the first pay period of the
month of the teacher’s eligibility for health insurance benefits and its
second contribution on January 1. For teachers hired after January 1, the
Board shall fund its pro-rated contribution obligation on the first pay
period of the month of the teacher’s eligibility for insurance benefits.

Health Reimbursement Account: A Health Reimbursement Account
shall be made available for any teacher who is precluded from
participating in a Health Savings Account ("HSA") because the teacher
receives Medicare and/or veterans' benefits. The annual maximum
reimbursement by the Board for teachers participating in the HRA shall
not exceed the dollar amount of the Board's annual HSA contribution for
teachers enrolled in the HSA.

b. Co-pay PPO Plan Buy Up Plan ("PPO Plan") (Appendix D)
The PPO Plan will include the following elements:
2019-20 2020-21 2021-2022

Office Visit | $35 $35 $35
Specialist $45 $45 $45
Inpatient $400 $400 $400
Admission
Outpatient | $400 '| $400 $400
Surgery
Outpatient- | $400 $400 $400
Ambulatory
Emergency | $150 $150 $150
Room
Urgent Care | $75 $75 $75
High Cost | $75 ($375 max per | $75 ($375 max per | $75 ($375 max per
Diagnostic | member per year) | member per year) | member per year)
Out-of-
Network:
Deductible | $500/750/1000 $500/750/1000 4500/750/1000
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Co- 80/20% 80/20% 80/20%
insurance
Co- $1500/2250/3000 | $1500/2250/3000 | $1500/2250/3000
insurance
Max
Out-of- $2000/3000/4000 | $2000/3000/4000 {$2000/3000/4000
Pocket Max
Prescription | Public Sector Public Sector Public Sector
Drugs: Formulary Formulary Formulary
Retail $10/25/45 $10/25/45 $10/30/45
Mail Order | 2x co-pay 2x co-pay 2X co-pay
Retail 30 days 30 days 30 days
Duration
Mail Order | 90 days 90 days 90 days
Duration
Maximum $2000 w/ R/O $2000 w/ R/O $2000 w/ R/O
(with
rollover to
out-of-
network)

c. Dental Plan

The current dental plan and riders in, as described in the plan documents. The
Board and the teachers will pay the premium contribution percentages set forth
above for individual dental coverage. Employees will continue to have the
option to enroll in dependent dental coverage at their own expense. Enrollment
shall be for a one-year period, except as otherwise required by Section 125 of
the Internal Revenue Code.

d. Life Insurance - $45.000

2. Change of Carrier

a.

The OTL agrees that the Board may change, after consultation with the OTL
any insurance carrier should a less expensive company be found, provided the
benefit and administration are equal to or better than the existing coverage.

Any dispute regarding "equal to or better" shall be resolved through binding
arbitration prior to the implementation of the coverage. The Union must file
for arbitration no later than thirty (30) days after receiving notice of the
intended change.
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Section 125 Plan

The Board shall establish a plan under Section 125 of the Internal Revenue Code in
order to allow teachers to make their health insurance premium contributions on a
pre-tax basis. The Board shall also have the right to expand the Section 125 plan to
include provisions for medical and dependent care reimbursement accounts.

Retirees

Subject to the provisions of applicable law, for any teacher and/or teacher's spouse
who is eligible to participate in health insurance coverage through the Board
following the teacher's retirement under the provisions of the Teachers' Retirement
statutes, if the retired teacher or spouse becomes eligible for Medicare, the teacher or
spouse (as applicable) shall, effective upon the date of such eligibility, be permitted
to participate only in the Board's Medicare supplement insurance policy.

Wellness Program

The Board of Education may offer, on a co-pay basis (60 Board/40 Teachers), two
different wellness programs per year. At least eight members must be enrolled in
order to run each program. Program focus may include such topics as: smoking;
weight control and nutrition; physical exercise and activities; stress management and
reduction; etc.

SECTION VII
Professional Employment

Teacher Certification - SDE Expiration List

The Board of Education as a matter of courtesy shall forward the SDE expiration list of
provisional certificates to the President of the OTL for his/her reference. Neither the Board
nor the OTL shall have any liability in this matter.

Assignment of Teachers

1.

Teachers are assigned to a particular position in a particular school by the
Superintendent of Schools. The Superintendent will be guided in these assignments
by the training and experience of the teacher, by the needs of the schools, and by
what, in his/her judgment, is best for the children. In all cases, the educational welfare
of the children and the total composition of each school staff shall be kept paramount.

. The Superintendent may transfer any teacher to any other position or school

in the system as he/she sees fit for the betterment of the school organization, or
for the benefit of a group of children or for other just and definable reasons. Written
notice of involuntary transfer shall be given before the end of the school year,
whenever possible. The Superintendent shall meet privately to discuss the transfer.
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3.

Teachers newly hired by the Board shall receive their assigned building, grade and/or
subject assignments from the Superintendent's office.

Teachers already in the system will under normal circumstances receive notification
of their building, grade and/or subject assignments for the ensuing school year prior
to the close of the current school year.

Teachers shall be notified in writing of any changes in their assignments for the
ensuing school year, including the schools to which they will be assigned and the
grades and/or subjects that they will teach.

. Teachers shall not regularly be assigned to subjects and/or grades outside the scope of

their teaching certificates.

In arranging schedules for teachers who are assigned to more than one school, the
Board will make reasonable efforts to limit the amount of inter-school travel. Upon
submission of verification of travel, such teachers shall be reimbursed the current
mileage rate established by the IRS.

Any teacher transferred or relocated at the request of the Board shall be
compensated, for purposes of moving for up to 14.5 hours at the hourly summer
rate. In order to be eligible for such compensation, the teacher must have the
permission of the building principal, must notify the Superintendent or designee
that such relocation is being planned, and provide the Superintendent or designee
with verification regarding the time spent by the teacher in connection with the
transfer or relocation.

C.  Annual Canvassing of Teachers and Posting of Vacancies

1.

When the Superintendent becomes aware of an anticipated vacancy prior to the end
of a school year for the following school year, the Superintendent will post such
vacancies. Positions requiring a different certification and/or a different rate of pay
will be posted so that all employed teachers in Orange will have the first
opportunity to apply to fill the vacancy.

If a vacancy arises between the close of a school year and the beginning of the
following school year, the Superintendent shall notify any staff member who has
expressed interest in such a vacancy during the annual canvassing process set forth in
Sections C.4 and C.6 below.

The Superintendent of Schools shall annually in December or January canvass the
teaching staff to learn of seam/degree changes to be expected.

The Superintendent of Schools shall annually in March canvass the teaching staff to
learn of vacancies to be expected and of any request for a change of assignment
and/or school for the following academic year. Any teacher who desires to make
such a change for the following academic year shall file a written statement of such
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desire with the Superintendent no later than April 1. Such statement shall include the
grade, school and/or subject area to which the teacher desires to be assigned.

The teacher may also include a request to meet with the Superintendent of Schools to
discuss the change desired by the teacher.

. After the Superintendent has received canvass reports and any written requests for

changes in assignment, the Superintendent shall notify the staff of anticipated
vacancies so that those interested may apply.

The Superintendent shall consider all information collected (including requests from
teachers submitted in accordance with Section C.4 and C. 6 above) in making
assignments of teaching duties for the following year.

D. Just Cause

1

Any substantive complaint made against a teacher or person for whom the teacher
is administratively responsible, by any parent, student, or other person, shall
promptly be called to the attention of the teacher. In no case shall any anonymous
and/or unsubstantiated complaint be placed in any teacher’s file.

2. No teacher shall be disciplined, reprimanded, reduced in rank or compensation,

without reasonable and just cause. Non-renewal or termination of contract are
governed by Conn. Gen. Stat. §10-151 and are subject to review pursuant to that
statute and in no other manner.

E. Policy Statement on In-Service Training

1.

All employees shall be provided opportunities to develop increased competence
beyond that which might result from the performance of their regular duties.

The Superintendent shall provide the staff with opportunities such as the following:
a.  Visits to other classrooms and other schools.

b. Attendance at conferences involving other personnel from the system, the
region, the state or the nation.

c. Membership on committees drawing personnel from such sources.

d. Training in workshops offered within the system.
e. Expansion of the system's professional libraries.

ADDENDUM: Although the Board enthusiastically endorses and recommends
the pursuit by our teachers of advanced degrees in regular programs at
Institutions of higher learning, the Board does not underwrite the cost of such
graduate work. Teachers taking regular courses outside of the school day and
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the school year will not be reimbursed by the Board for any part of the
expenditure involved. In certain instances, when attendance at workshops, short
term (one week) courses, or institutes will result in the betterment of a teachers
ability and of his/her total contribution to the Orange schools, such attendance
during the contract year (September 1 to June 30) may be permitted. If the
choice of event is made by the teacher and recommended and approved by the
Superintendent with the approval of the Board, the Board will meet up to one-
half the costs involved. If the choice of event is made by the Superintendent
with the approval of the Board, and the teacher is assigned to attend, the Board
will meet all the costs involved.

F. Tutoring

1.

Teachers shall not tutor their own pupils for pay. This provision shall become
effective as soon as a teacher becomes aware that a child will be in the
teacher's class during the following school year. If a teacher becomes aware
prior to the end of the school year that a child whom he/she is currently
tutoring will be in the teacher's class during the following school year, the
teacher may continue to tutor the child only until the end of the school year.

No tutoring for which a teacher receives a fee will be carried on in the school
building.

G. Building Responsibility

1.

A teacher who is designated as having building responsibility in the absence of the
principal shall be paid an additional yearly stipend of $1500.

Appointment as designee shall be for one school year. All teachers are eligible to
apply for these positions.

H. Teacher Personnel Files

No material which concerns a teacher's performance shall be placed in a teachet's
personnel file unless the teacher has been notified and has had an opportunity to review
the material. The teacher may submit a written response to any such material, and the
same shall be attached to the file copy of the material in question. The teacher will
receive a copy of all items placed in his/her personnel file with the notation "cc:
personnel file." This notation will constitute adequate notification.
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J.

Information Regarding New Hires

The OTL, upon written request, shall immediately be informed, in writing, of the
placement, degree status and years of experience of all newly hired certified employees.

Extra Compensation Positions

The Administration will post positions providing extra compensation above and beyond the
salary schedule. Such postings will include a general description of the responsibilities for
the position and will be posted simultaneously in all buildings. The Administration shall
retain the right to select the person(s) to fill such assignments, as determined to be in the
best interests of the district in the sole judgment of the Administration. The Administration
will use reasonable efforts to provide payment in a timely manner to teachers serving in
such positions.

SECTION VIII
Conditions of Employment

A. Work Year

B.

1. The teacher work year will be 186 days. Five of these days will be non-
instructional and 181 will be instructional days. One non-instructional day shall be
allocated solely for teacher preparation. Two of the non-instructional days will
immediately precede the first student day. The remaining two days shall be
scheduled by mutual agreement or otherwise through negotiation in accordance
with statute.

2. If the school year is lengthened beyond 186 days, the Board of Education shall
compensate members of the bargaining unit at a per diem rate for each added day.
The per diem rate shall be determined by dividing the teacher’s annual salary by 186.

Impact Statement on Length of School Day

For teachers at Race Brook School, Turkey Hill School and Peck School, the teacher day
shall start no later than 8:05 a.m. and end no earlier than 3:20 p.m. For teachers at Mary L.
Tracy School, the day shall start no later than 7:50 a.m. and end no earlier than 3:05 p.m.

In the interest of continually striving to enhance the district's educational program,
teachers will be available for after-school staff meetings for up to forty-five minutes forty
five (45) minutes three (3) times per month and up to ninety (90) minutes once a month,
as scheduled by the Administration. Such time will be used for the purposes of faculty
meetings, team meetings, grade level meetings, professional development sessions and
other activities as designated by the Administration.

In a month in which there are four after school meetings, one forty five (45) minute
meeting will be reserved for teacher directed professional collaboration. Topics discussed
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during that meeting will be provided to the building principal. The teacher directed after
school meeting will be scheduled by the Administration.

Parent Teacher Conferences will be held once in the fall and spring semesters. Each
conference will be held on two days which will be early release days.

C. Duty-free Lunch Period

Teachers will be provided a duty-free lunch period of no fewer than twenty-five (25)
minutes per day. Teachers may leave the building during this time with the principal's
permission. The safety and security of the children must take precedence at all times.

D. Planning Time

It is the intent of the Board of Education to continue to provide daily planning time for all
teaching staff. Planning time is to be used for professional preparation. The Board will
provide planning time of at least one hundred seventy-five (175) minutes per week for
full-time classroom teachers (including art, physical education, music, library, and foreign
language teachers). Teachers will typically receive a minimum of twenty five (25) self-
directed contiguous minutes of planning time each day. If a teacher misses a planning
period due to lack of substitute coverage, he or she will be compensated at the rate of
thirty dollars ($30.00) for such planning period. Planning time shall be prorated for
classroom teachers working less than .84 FTE.

E. Short Term Leaves
1. Personal Illness
a. Fifteen days annually.

b.  Unused days may accumulate to a total of 171. In any one year the maximum
could therefore be 186 (171+15).

c.  Forty-five days additional (when accumulated days and annual sick leave days
are exhausted) on which the teacher is paid the difference between the regular
per diem salary and that paid to the person who substitutes. Such leave shall be
at the Superintendent’s discretion and must be supported by medical
documentation showing that the teacher cannot perform the requirements of the
job during the leave.

d.  Additional sick leave time may be granted at the discretion of the Board of
Education on the recommendation of the Superintendent.

e. A teachers' workers' compensation benefits for job related accidents, combined
with the teacher's salary payments for such absences, shall not exceed one
hundred percent (100%) of the teacher's net regular pay. After 120 work days,
the difference between the teacher's net regular pay and the teacher's worker's
compensation benefit shall be charged to the teacher's accumulated sick leave.
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